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ERGER RESOLUTION. Members of the Local I-S delegation to New York State CIO convention follow closely a reading of resolution rec- 
ommending merger with State AFL. With a promise to fight for a program of "social progress," convention favored motion unanimously. 
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Why do people give money to 
charity”? 

Why does a salesman earning 
60 a week have $30 deducted 
rom his pay over a ten-week pe- 
iod as his contribution to the 
treater New York Fund? 


Why does a young woman walk- 
ng down the street stick a five- 
mar bill into a cancer collection 
Why did 7,000 out of 8,000 
hembers of Local 1-S contribute 
0 the Greater New York Fund 
ampaign last Fall? 

ere are many reasons and 
hany answers—but the basic fact 
that most people give most gen- 
rously to those organizations they 
mow the most about. 


New York Fund 


The biggest and most constant 
ontributors to the Greater New 
ork Fund are those who know 
we Outstanding work that is done 
agencies it supports. 

A member uae alla was 
“ped to overcome a _ serious 
ech defect, knows that giving 
D the Fund benefits all children, 
icluding his own. 

‘ member once resigned to 
eving aged parents crowding his 
mily for years to come discovers 
relief that the Greater New 
k Fund can—and does—help 
“2 solution to the problem. 















When he makes a pledge, it comes 
right from the heart! 


Thousands give simply because 
they know that the services of 
425 such agencies are there for 
them if they should ever need it. 

Other thousands silently say, 
“There but for the grace of God 
go I”—and give to help their less 
fortunate neighbors. 

Like the girl putting the five dol- 
lars in the cancer can and explain- 
ing that her father died from the 
dread disease, there are countless 
contributors who are satisfied to 


know that they are helping ease 
someone else’s pain even though 
they couldn’t be helped with their 


own. 


Wonderful Record 

In its many years of experience 
with the Greater New York Fund, 
Local 1-S has come to the con- 
clusion that they have established 
a wonderful record of service—to 
the members of the Union and the 
community as a whole. 

Last year, with many people 
contributing small amounts for the 
first time, the joint Local 1-5, 


hat Makes People Give ? — Performance 
Greater N.Y. Fund Provides Answers 


Macy’s campaign shattered ll 
previous records. 

This year, sights are set 
still higher in an effort to 
meet the many needs which 
continue to exist. Just think 
of the vast amount of good 
we could do for ourselves, 
our families, our friends and 
neighbors if each of us made 
a pledge of not less than 50 
cents a week for just ten 
weeks. 

No where else in New York can 
so little do so much! 





One Year of Union Progress Marks 
Birthday of Roosevelt Field Store 


One year after Macy’s opened 
the store at Roosevelt Field the 
workers there are nearer to, but 
not yet ready for, Union repre- 
sentation and the security that 
comes with it. 

Those of us who have played 
an active part in achieving the 
progress made thus far have 
learned many things in these 
twelve months. 

One of the most vivid lessons, 
however, we had learned long ago. 


By Vice-President Bill Atkinson 


Our experience at Roosevelt Field 
simply served to refresh memories 
that had grown dim. 

That lesson was embodied in the 
re-discovery of the lengths that 
Macy’s will go to prevent the or- 
ganization of their employees. 

Macy’s added “brainwashing” 
to intimidation, and seasoned the 
mixture with just enough eco- 
nomic concessions to frighten or 
deceive a substantial number of 


people. 


The techniques Macy’s used 
were spelled out in the most min- 
ute detail in a manual written and 
distributed by Nathan Sheffer- 
man, who they employ as a “labor 
consultant.” Shefferman, you may 
recall, figured in the Senate inves- 
tigation into corruption in the la- 
bor movement. It was Shefferman 
who served as the middleman be- 
tween some bosses and the phony 
labor leaders they wanted to buy. 

(Continued on page 3) 


TATE ClO ENDORSES MERGER; 


LEDGES FIGHT ON CORRUPTION 


In accordance with the terms of 
the 1955 merger agreement—and 
in the footsteps of the New York 
State AFL, the State’s CIO Coun- 
cil voted unanimously to promote 
labor unity through merger of the 
two bodies. 

The action came as a climax to 

a two-day convention held August 
8 and 9 at the New York’s Com- 
modore Hotel. 
Despite vigorous denunciation of 
some old-line AFL unions as “cita- 
dels of corruption”, the conven- 
tion’s 1,000 delegates, including 
fourteen from Local 1-S, agreed 
that the labor movement’s strug- 
gle for decency and democracy 
would proceed best with a unify- 
ing of the two organizations. 
There were no illusions that the 
road would be an easy or smooth 
one. 

Heavy stress was placed on the 
need for a thorough cleaning of 
labor’s house. On hand to pledge 
full support in the fight against 
racketeers who have infiltrated 
some unions were Mayor Robert 
Wagner and Governor Averell 
Harriman, whose city and state 
administrations were praised for 
their “friendly to labor” outlook. 


“In addition”, said the Gover- 
nor, ‘we've got to get at those un- 
principled employers who do busi- 
ness with the racketeers in order 
to keep legitimate trade unions 
out of their plants. And we've got 
to root out the phony labor rela- 
tions consultants who negotiate 
“sweetheart” agreements to per- 
petuate sweatshops. 


“In doing this, we will be pro- 
tecting and strengthening the legit- 
imate trade union movement that 
has helped raise the standard of 
living and well-being of our work- 
ers and their families and helped 
bring our nation to the highest 
level of prosperity ever known on 
this earth.” 


RWDSU Pledge 


Terming “a positive program 
for social progress” the only al- 
ternative to “business unionism”, 
RWDSU President Max Greenberg 
pledged the union to do its share 
in liberating “captive” workers 
who are tied to phony unions by 
phony contracts. He pointed to 
the fact that Puerto Rican workers 
are the main victims, and hailed 
the union’s success in winning 
200 such workers away from 
“bondage” as “a good beginning”. 

In addition to casting their votes 
for the merger, the Local 1-S dele- 
gation headed by President Sam 
Kovenetsky, Vice Presidents Phil 


(Continued on page 2) 








Talking 

Shop | 
By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


EVERY MEMBER HAS A GREAT STAKE in the success of our 
forthcoming all-day conference of Shop Stewards and Executive Board 
members. And it is essential that every member assume part of the re- 
sponsibility for helping to guarantee that his department and division 





is represented. 

It has become increasingly clear that we have entered a new period 
in American life—including the relationship of unions to managements. 
There can be no doubt that there is a rising move on the part of major 
companies to put an end to labor’s “golden age.” 


These companies—and it would not be wrong to include Macy’s— 
dealt with the unions because they had no choice. The workers were 
strong, united and determined to raise the standards of their wages, 
working conditions and security. In the face of that strength and a de- 
termination the mightiest of the mighty industries were forced to re- 


treat and make substantial concessions. 


BUT MAKE NO MISTAKE—THEIR RETREAT was not by any 
stretch of the imagination an admission of defeat. Industry has worked 
constantly to weaken and undermine the unions of this country. It was 
common knowledge that the legal staff of the Chamber of Commerce— 
and consultants from the National Association of Manufacturers were 
the actual writers of the Taft-Hartley Act. 


It is common knowledge today that the same forces are the ones 
responsible for promoting a national “right to work” law. These are 
the very same people who spend fortunes in “public relations” money 
in an effort to persuade the uncommitted section of the public to the 
false notion that labor is responsible for record high consumer prices; 
that the labor movement is dominated by thieving and morally corrupt 
leaders; and that the only reason for organized labor’s continued ex- 
istence is its ability to force new workers to join “monopolistic unions.” 


THESE FORCES TODAY HAVE LAID THE GROUNDWORK 
for their long-awaited counterattack. Even the relatively timid, grow 
holder. Protected by the Taft-Hartley Act, they push and shove like any 
other bully and almost sneeringly challenge their unions to do some- 
thing about it. 

Macy’s cannot be as aggressive as some of the others. Macy’s can- 
not defiantly pack up and move South to evade the Union. Macy’s must 
be far more sensitive to public reaction than a manufacturer. But 
Macy’s has not accepted a place on the sidelines as their corporate 
brothers in arms have begun to move against the organizations of their 
workers. 

Macy’s, like U.S. Steel, or Westinghouse, or General Motors, has 
embarked on a program of squeezing the last bit of productive energy 
out of every person on the payroll. 

Macy’s like the companies that have run to the South, is waging 
a vigorous campaign to keep the Roosevelt Field store from being or- 
ganized. 

Macy’s, like the most brazen union-busters of old, adopts a get- 
tough policy that carefully skirts, and sometimes misses, the edges of 
the contract. 

Macy’s, like any other corrupter who believes that every person has 
a price, pays a Union-won raise to non-union workers at Roosevelt 
Field and practically shouts out the lie that unorganized workers enjoy 
an advantage over those who pool their strength and knowledge and 
resources. 

And Macy’s does all this resting on the false illusion that our 
Union’s respect for the contract will protect them from your anger. 


IT IS IMPOSSIBLE TO PREDICT the finding of immediate answers 
to the many problems Macy’s behavior has created. But surely our all- 
day conference will deal with these—and many other—important as- 
pects of your relationship with the company. 

By putting our heads together we become infinitely wiser than any 
of us can be as individuals. And whether the answers that are arrived 
at call for immediate retaliation or look forward to the time when the 
contract expires and Macy’s can no longer hide, we can be sure that 
our understanding and our unity will again pay off. 

"We do not intend to stretch out and let Macy’s trample over us. 
There are answers to the probiems that confront us—and we, by work- 
ing together, intend to find them. 


That is why our Shop Steward conference on September 
17th is so important. That is why you owe it to yourself to 


make sure that your representatives are there! 


On Tuesday, September 17th, 
hundreds of Local 1-S Shop Stew- 
ards, members of the Executive 
Board and the Union’s officers will 
put their heads together to discuss 
some of the most challenging prob- 
lems they have ever had to face. 

The all-day conference, to be 
held at the Hotel New Yorker, will 
be the first since major attention 
began to be given to such newly- 
arisen problems as automation and 
“rationalization”. 

Among the difficulties in deal- 
ing with these questions is the 
persistent belief in some well- 
intentioned quarters that it is the 
“right” of management to run its 
business in the most efficient and 
profitable way — regardless of 
what this involves in terms of 
workers on the job. 

Under less trying pressures in 
the past, the officers of Local 1-S 
recognized the threat and began 
to advance some serious proposals 
for blunting it. 

Among their suggestions was a 
more clearly stated definition of 
jobs. Macy’s use of the words “and 
allied duties”, which is tacked on 
after every job description, is the 
justification under which people 
are being ordered to do all kinds 
of things that are not directly re- 
lated to their jobs. 

Another intended remedy has 
been the Union’s long-standing 
demand for a shorter work week, 
with no reduction in pay. 

Steps that were fought for, and 
won, in anticipation of this kind 
of difficulty include contractual 


Cash Registers 
Are Booby Traps 
For the Careless 


Macy “warnings” await work- 
ers who take the “easy” way out 
and tuck bundles of bills under 





cash drawers or other places for - 


safe keeping. 

The company’s instructions 
clearly state that each hundred 
dollars is to be reported to the 
Register Office so that it can be 
picked up. Strict compliance with 
this regulation is necessary if job 
security is to be maintained. 

Another source of considerable 
difficulty is the occasional failure 
to close out a register by the per- 
son designated to do so. 

Calling on all Union members 
to exert “maximum caution”, 
President Sam Kovenetsky said, 
“There is nothing more important 
to Macy’s than the way in which 
you handle the company’s mer- 
chandise and money. 

“Macy’s makes rules and regu- 
lations for their own protection. 
For your own best protection, 
obey them. If you have any ques- 
tion about regulations that seem 
contrary to Union policy, call the 
Union office.” 


provisions covering transfers to 
avoid layoffs for all workers with 
a year or more of service; guaran- 
teed recall rights for those layed 
off, plus severance pay; and the 
use of seniority as the sole de- 
termining factor of the order of 
layoff. 
Before and After 


Before these significant gains 
were written into the contract, 
Macy’s was free to lay a person 
off, regardless of length of service, 
if the budget of his department 
was being cut. 

Once a worker was out of the 
store, before the right to recall 
was won by the Union, Macy’s 
was free to hire anyone they 
wanted to fill that job when it 
re-opened, and was in no way 
obligated to the person who had 
held it before—regardless of for 
how long. 

And before seniority became the 
only yardstick for determining 
lay-offs, they were based on a 
combination of “seniority plus 
ability”, with Macy’s deciding 
who had what “ability”. 

Looking Forward 


From this progress towards se- 
curity it can be seen that pooling 
of ideas in the past has paid off. 

With sixteen months still to go 
before the expiration of the cur- 
rent contract it should be possible 
for new ideas to be brought for- 
ward, discussed and developed. 

It is in the most vital interest 
of every member of Local 1-S 
that his or her Shop Steward and 
Executive Board member be pres- 
ent at the all-day conference. 

The names of all those attend- 


ing must be in the Union off 
not later than September Ip 
None can be accepted after thy 
date. 

Make sure your Steward ig 
ing to be there. It’s important! 


STATE (10... 


(Continued from page 1) 
Hoffstein and Bill Atkinson joing 
in the unanimous convention @ 
dorsement of Council Presidey 
Louis Hollander’s main report ay 
resolutions on ethical practicg 
unemployment insurance anj 
workmen’s compensation. 

A joint AFL-CIO committee yij 
now start work on a draft const 
tution to be ratified at a futur 
convention of the two bodies, 

President Hollander and Secr 
tary-Treasurer Harold Garno wer 
unanimously re-elected to office 


1-S Delegates 


In addition to President Kover! 
etsky and Vice Presidents Hof 
stein and Atkinson, the Local 14 
delegation consisted of Selma Re 
vin (ASD), Richard Tausz (Re 
ceiving), Recording Secretary De 
by Valencia, Administrators Do 
othy Pandolfini, Ann Jimina 
Frank Milza and Charles Boy 
and Education Director Dick P 
tor. Nick Russo (6th Fl.) and 
Trezza (Jamaica) had been desig 
nated by the Executive Board, b 
were unable to attend. 

Julius Sum, President of RWI 
SU Local 338, was unanimon 
ly re-elected to represent the i 
ternational union on the State (I 
Executive Board. 











FINAL SALK SHOTS SCHEDULED, 
BRANCHES SET FOR SEPTEMBEI 


Members of Local 1-S and those 
members of their family who got 
their first and second Salk inocu- 
lations through the Union’s free 
program will begin to get the last 
in the series of three shots in mid- 
September. 

While no shots will be 
given to those whose inocu- 
lation record is not on file 
with the Union, special ar- 
rangements have been made 
for them. 

Dr. Lawrence Essenson, direc- 
tor of the Local 1-S medical panel, 
known as the Associated Physi- 
cian’s Medical Group, has an- 
nounced that all panel doctors will 
give the shots at the cost of the 
vaccine for those who were unable 
to take advantage of the Union’s 
program. 

Shots Effective 

A recent meeting of public 
health specialists studied this sea- 
son’s polio facts and concluded 
that the Salk vaccine had made 
a major contribution toward the 
elimination of the disease. A dras- 


tic cut in reported cases was 
corded, despite the fact that le 
than 50 percent of the populatio 
has been inoculated and the fut 
ther fact that the vaccine is 
present only 70 to 80 percent efi 
tive. 


Shot Schedule 


Third shots will be given 
cording to the following sche 
ule: 

WHITE PLAINS — Mona 
September 16, 4 to 6:15 p.m. 
VFW Hall. 
FLATBUSH—Friday, Septem 
20, 4 to 6:30 p. m., Oetjens (Joh 
ny Johnson). 
PARKCHESTER — Tuesdi 
September 24, 4 to 6:15 pl 
above Woolworth. 
JAMAICA—Wednesday, Septet 
ber 25, 4 ta-6:15 p. m., Jamal 
Union office. 
HERALD SQUARE, which 4 
not get second shots until late » 
will be scheduled for mid-Jan 
as that is the best time lapse ft 
the medical viewpoint. 
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Steward Conference on September 17\-S 
Must Face Challenging Job Problems 
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711-S WINS JOB BACK FOR WORKER DEMOTED BY MACY’S 


Two arbitrators, ruling on sepa- 
rate cases, underscored the con- 
tinuing and urgent necessity for 
trade union protection. 

ofio fe In a decision of major impor- 
10% tance, Arbitrator George Ostrow 
+ thy ordered Macy’s to _ reinstate 
Charles Farley to his job as sales- 
is go man in the Furniture Department, 
int! [8 with whatever pay he may have 
lost as a result of his improper 
demotion. 
Macy’s had lowered the boom 
: on both Farley and his co-worker 
) George Meyer in an obvious effort 
to make them—and every other 


joing to make 
on ex worker in the store—more volume 
sidey fe conscious. 

tania The company had acknowledged 
ctica in the arbitration proceedings 


- anil that it had seriously considered 
fring both men. Their decision 


ee willl to demote rather than discharge, 
consti they said, was based on considera- 
futur tion of the long store service of 


8, both men. 


Sent The officers and members 
o wee of Local 1-S, however agreed 
office that Macy’s failure to get 


away with firings in the past 
for similar reasons led them 
io try the same intimidation 
of workers by different tac- 
ties. 

It is safe to assume that 
having failed again, Macy’s 
wil continue to seek new 
means to the same old end. 
When the demotion order was 
made known, workers throughout 
the store rallied to the side of their 
co-workers. They, and their Un- 
ion’s officers were determined to 
resist Macy’s pressure tactics and 
assault on hard-won Union secu- 


rity. 

In a first step, President Sam 
Kovenetsky and Vice Presidents 
Phil Hoffstein and Bill Atkinson 
were able to win Macy’s agree- 
ment to the “fastest possible” hear- 
ing of the facts by an impartial 
arbitrator. Macy’s also agreed to 
the Union demand that the men 
suffer no loss in earnings for 60 
days, during which the matter 
was to be arbitrated. 

As a result of conditions de- 
manded, and won, by the Union, 
Meyer announced his decision to 
resign and received severance pay 
for his 20 years of service based 
on his Furniture Department rate 
rather than the lower rate to which 
he had been demoted. 

Farley, with 29 years of service, 
chose to fight his case all the way, 
and was amply rewarded by the 
verdict. 


Sharp Reminder 


In a sharp reminder to Macy’s 
that the non-union days are long 
gone when all the company had 
to do was tell a person he was 
“no longer the Macy type”, Ar- 
bitrator Ostrow stated in his de- 
cision that: “Jt was alleged that 
the employee (Farley) was de- 
moted because of several short- 
comings, which inevitably adverse- 
ly affected his sales volume. In the 
arbitrator’s judgment, convincing 
proof was lacking to support this 
contention.” 

This demand for “convincing 
proof” pointed up the wide differ- 
ence between the contractual pro- 
tections available today, as con- 
trasted with the pre-Union days 
of Macy’s playing the role of 





Response to the proposed Local 
LS Saturday morning Teen-Age 
program has been light to date. 

Youngsters who are interested 
should fill out and return the 
questionnaire below as quickly as 
possible. 

Members are urged to encour- 
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clip this form, fill it in, and mail to: 


Last Call for Teen-Age Program; 
Response to Plan is Light So Far 


age their teen-agers to sign up 
and participate. 

This is the last call. The next 
issue of the Local 1-S NEWS will 
announce whether enough young- 
sters enrolled to start the program. 

For supervised fun and instruc- 


tion—SIGN UP NOW! 


J 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
. 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
‘ 
' 
‘ 
‘ 
‘ 
‘ 
’ 
‘ 
‘ 
‘ 
‘ 
‘ 
’ 
’ 
’ 
‘ 
' 
‘ 
, 
’ 
’ 
’ 
’ 
< 


Age Sex 








nt eflete | 
‘ LOCAL 1-S TEEN-AGE PROGRAM 
: 290 Seventh Avenue 
: New York 1, N. Y. 
ven ' 
sci; Child’s Name 
. (please print) 
fonds ; Member’s Name 
D. M. ' 


Staff Number. 





tempt 
Home 


(please print) 





Address 


I am interested in 
' (check which) 
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Latin Rhythms 
Folk 
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prosecutor, judge and jury. 

Ninth Floor Board Neil Kuy- 
pers and Shop Steward Matthew 
Rosenthal, in addition to many 
Furniture Department members, 
were on hand to appear as Union 
witnesses and to aid in the pre- 
sentation of the case. 

Farley, who was warmly greeted 
by his co-workers when he re- 
turned to the department, hailed 
the arbitrator’s verdict as “a great 
victory” and “additional proof of 
the importance to all of us of keep- 
ing our Union strong and in fight- 
ing trim.” 

President Kovenetsky described 
the award as “highly satisfying” 


and further evidence that the com- 
pany “cannot act in a high-handed 
manner toward any Union mem- 
ber. They must show facts,” he 
said, “that add up to ‘just cause’ 
or resign themselves to the fact 
that our Union contract protects 
the jobs and the dignity of every- 
one covered by it.” 
Next Case 

In the case of John Ferrigan, 
discharged for “violation of rules 
and regulations”, Arbitrator Ar- 
thur Stark acknowledged that the 
company had presented enough 
factual evidence to support their 
action. 

But the Union’s second claim 


in the case was upheld when 
Arbitrator Stark agreed that, 
“Management has violated Article 
XI of the Agreement which pro- 
vides in part that ‘an earnest ef- 
fort shall be made by all parties 
to effect a fair and equitable dis- 
position of all grievances. . . .” 

“In fact,” he said, “Manage- 
ment’s refusal to permit Ferrigan 
to be represented by the Union 
during his questioning in itself 
constitutes a violation of its obliga- 
tion under the contract. The Un- 
ion is the duly designated repre- 
sentative of employees, and is en- 
titled to represent them when they 
most need it.” 





One Year at Roosevelt Field... 


(Continued from page 1) 

With his broad experience in 
such matters, Shefferman’s plan 
calls for the buying off of workers, 
too. He advises the timely handing 
out of raises—either to select indi- 
viduals or, if the situation is get- 
ting hot, to everyone. 

Following this choice bit of ad- 
vice, Macy’s announced early in 
July that Roosevelt Field workers 
were to get the same raise that 
members of Local 1-S had to fight 
for on the picketline. To “prove” 
to them that they don’t need a 
Union, Macy’s went so far as to 
schedule the increase for July 15, 
as against the August Ist date in 
the other stores. 

On top of that, Macy’s promised 
all Saturday-onlies working in 
Roosevelt since the store opened 
that they would receive sixteen 
hours of paid vacation time! 

We know that the Roosevelt 
Field workers would have gotten 
none of these gains if our Union 
had not fought for, and won them. 
But the people at Roosevelt don’t 
yet know or fully appreciate this. 

We know that Macy’s never gave 
anything away unless it could be 
expected to pay for itself. But some 
people at Roosevelt have still not 
had a chance to learn that. 

Macy’s use of the Shefferman 
formula proves that the company 
is not only determined to keep 
Roosevelt Field unorganized as 
long as possible, but that they 
would—if they could—destroy our 


Union. 
Work Goes On 

In spite of the constant harass- 
ment to which the workers at 
Roosevelt Field are subjected, 
they still have a lively interest in 
our Union and what we can do 
for them. 

Those who have not been 
blinded by screaming headlines 
about graft and corruption have 
been able to see that those head- 
lines serve only management. They 
are aware that the commercial 
press is simply crying crocodile 
tears for the “poor workers”, and 
that in reality all they want to do 
is undermine the confidence that 


Local 1-S anticipates victory as organizing Roosevelt goes on. 


millions of Americans have placed 
in their unions. 

Most people in that class have 
already joined Local 1-S and are 
playing an active part in recruit- 
ing their co-workers. 


Members Help 

Needless to say, in the face of 
the many obstacles Macy’s has 
put in our way, we have often 
had to revise our methods and 
our tactics. 

It became apparent that the 
mass visitations to the store with 
which we began our drive would 
not win us the friends we sought. 

It also became obvious that the 
technique of saturating the store 
with leaflets day after day was 
not the way to victory. 

Many of the methods we are 
now using cannot be discussed in 
print, because to the best of our 
knowledge Macy’s still is not aware 
of them and is therefore not able 
to interfere or obstruct them. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment ba- 
sis YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you,.or a member of your 
family covered by the Health Plan 
enters the hospital or has medical 
care covered by the Health Plan 
you MUST call on the Union of- 
fice for claim forms immediately 
on entering or as soon as possible 
thereafter. Forms must be filled 
out and returned directly to the 
Union office. 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office 


on time. 
v J 








We have been asked on several 
occasions to explain why Macy’s 
so strenuously resists the organiza- 
tion of the Roosevelt Field store. 


Why Macy’s Resists 


The answer is quite simple. It is 
cheaper for Macy’s! With no con- 
tract providing for guaranteed 
automatic wage increases, Macy’s 
is free to throw a crumb when- 
ever they choose to. 

With no contract requiring re- 
spect for seniority, Macy’s is free 
to lay off any person at any time 
—and replace them with new peo- 
ple at whatever rate of pay they 
want to give, provided it is not 
less than the law’s dollar an hour. 

Without a contract, Macy’s is 
free to take back whatever bene- 
fits they hand out—and there is 
no one to argue with. 

In short, without a contract 
Macy’s is free to do anything they 
want with the workers whenever 
they feel safe to do it. 








BLOOD BANK 
BALANCE SHEET 


Blood released during July was 
as follows: 





Name For Pints 
John Coddington Wife 5 
Mary Dalmau Self 2 
Sylvia Glickman Self 2 
Elsie Kelly Husband 2 
Abby Lehrick Husband 2 
Helen Meade Self 2 
Adele Schneider Mother 2 
Total Pints Contributed 921 
Red Cross share (%) 307 
Our Bank’s share (%) 614 
Released by Local 1-S 

in July 16 
Released by 1-S 

before July 21 
Released by Macy’s 

in July 7 
Released by Macy’s 

before July 8 
Total released to date 52 
Balance in Bank 562 
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Labor Day — 


Time to Review 
Labor’s Position 


While just about everyone en- 
joys Labor Day as a holiday, too 
few remember why it is observed 
all through the nation and how it 
came to be. 

The first occasion on which 
workers took the day off was a 
huge demonstration in support of 
labor’s demand for the eight-hour 
working day. 

It was in the year of 1882—on 
September 5th, to be exact—that 
Peter McGuire led a parade of 
30,000 workers. They were de- 
nounced in violent terms by the 
newspapers of their day, but they 
didn’t allow the name-calling to 
take their minds off their demand. 

Year after year, workingmen 
and women used that first Monday 
of September as the day on which 
to publicly and dramatically air 
their grievances and their trade 
union demands. By tradition, and 
then by law, this became “labor’s 
day”. 

Long Battle 


To this very day an organizer 
takes his life in his hands when 
he works in some of our more 
backward southern states. 


As truly proud as American 
workers can rightly be of their 
many accomplishments, we must 
all recognize on this Labor Day 
of 1957 that many of those accom- 
plishments are under the sharpest 
attack in years. 

We must see in the Taft-Hartley 
Act, passed eleven years ago, a 
major step back from the Wagner 
Act. 

We must see in the anti-labor 
drive of The McClellan Committee 
and in the rising tide of so-called 


On September 5, 1882 Peter McGuire led 30,000 workers in demon- 
stration for 8-hour day. Annual observance led to only official holiday 
honoring labor and recognizing dignity and strength of workers. 


“right to work” laws, which Mc- 
Clellan favors, a direct threat to 
all that organized labor has ac- 
complished. 

We must see in automation a 
new weapon in the hands of the 
employers with which they hope 
to advance themselves and subdue 
us. 

But we must see, too, the power 
of 17 million united trade union- 
ists to right wrongs, to press for 
laws favorable to the interests and 


needs of the nation rather than 
just a small part of it, and to 
erase those laws that hamper and 
ham-string us at every turn. 

And we must also see, in auto- 
mation, the possibilities of truly 
bright tomorrows which will come 
when management is forced to 
accept, along with government, a 
greater sense of their responsibil- 
ity to people instead of profit. 

Great tasks and challenges face 
us. United, we will succeed! 





TO THE 











IN MEMORIAM 

As some of those who were 
close to Ann Mahoney of Depart- 
ment 12 (retired) it was a shock 
to us to learn of her passing. 

All of us on the Fifth Floor will 
miss her and her sharp sense of 
devotion and humor. 

We feel it was an honor to have 
been her co-workers and 
ciates. 

We bow our heads and pray in 
memory of Ann Mahoney. 

Fraternally, 

Jerome Harte 

Irving Smooke 

Ann Berman 

Fifth Floor Committee 


INVESTIGATION 


The time has come for all de- 
cent union members to come to 
the aid of the trade union move- 
ment. 

I have been following the Con- 
gressional investigation from its 
inception, and while it is good to 
root out crooks and racketeers 
from the labor movement, these 
men who represent us are doing 
an unfair job of it. I abhor those 
crooks, but I just as strongly ab- 
hor the way the Committee is soft 
pedalling the most important part 
the bosses have played in the rise 
of these crooks. 

The Committee investigation 
does not relieve us of the job of 
making sure that the Union to 
which we belong is kept free of 
bad influences, or of striving un- 
ceasingly to clean up the dirty 


asso- 


ones and helping honest workers 
replace them with Unions they— 


and we—can be proud of. 


We are the guardians of our 
Union. We. and we alone, can 
make sure that all undesirables 
are kept out of this movement 
that, from its birth, has done so 
much. In this time, when most 
Unions are honestly going into 
the task of organizing the unor- 
ganized, this task is made no less 
difficult by the unfortunate pub- 
licity we are getting. 

To make sure we have, and 
maintain, strong, democratic, and 
scandal-free Unions, there are cer- 
tain important rights we must pro- 
tect. The right to: 1) Take a defi- 
nite active part in all our meet- 
ings: 2) Make sure that we have 
the final voice in the making of 
all decisons of our Union; 3) Es- 
tablish and maintain regular elec- 
tions of officers, with the right to 
remove any officer for wrong do- 
ings; 4) Keep all books open to 
our members at any and all times. 
Finally, we must remember that 
we are our brother’s keeper, and 
help bring him back onto the right 
road when he strays. 


In closing, I must say that if 
the members of Congress want to 
give the American people a pic- 
ture of an outstanding Union, we 
invite them to investigate our Lo- 
cal. They would be very much 
surprised to see the long hours 
and small pay our officers get as 
compared with the short hours 


and large salaries of the unions 
they are presently investigating. 
They will see a truly democratic 
union, in which our Executive 
Board members and Stewards 
give freely and gladly without any 
request for compensation for their 
time and work, to insure the full- 
est benefits for all our fellow 
workers. 

I sincerely hope and pray that 
the Almighty will give us the 
strength, not only to remain clean, 
but to lead the way to a better 
life for ourselves and our sister 
unions. We must take the lead to 
see that other unions clean house; 
remove the dark clouds from over 
our heads; and sell good union- 
ism to the unorganized workers. 

Let us set ourselves this task. | 
am sure we can and that we will! 


Fraternally, 
Christian Ryan, Food Dept. 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’ re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 





OFFICIAL NOTICE 
Divisional Meeting Schedul 


This is the only official notice ment to the Welfare Fund 
to be given for Divisional Meet- vided for in Article IX, Seg 
ings for all members including of the Local 1-S Constitutig 
Saturday-onlies and Fractionals. Absence excuses must be 

; with your Shop Steward 

Admission will be by 1957 _ five days before or after the 

Union card. An unexcused ab- 


uled date of your meeting. © 
sence will be liable to a $2 assess- 


BE SURE TO ATTEND! 
GROUP DATE 


TIME PLACE 
Street Fl. (PT-FT) Tues. Sept. 10 Hotel Marti 
6th Fl. (PT-FT) * Tues. Sept. 10 Auditorig 
3rd Fl. (PT) Wed. Sept. 11 Auditoriug 
3rd Fl. (FT) Wed. Sept. 11 Auditorix 
7th Fl. (PT) Fri. Sept. 13 Auditoriug 
7th Fl. (FT) Fri. Sept. 13 Auditoriug 
Beauty Salon Sat. Sept. 14 Auditoriug 
DA-CT (PT-FT) Tues. Sept. 17 Auditorium 
MTE, Supply, Wed. Sept. 18 Auditoriw 

Alt.-Repair 
Controllers (PT-FT) * 
Ad.-Display, BS, 
Comparison 

Food 
Basement (PT) 
Basement (FT) 
Packing (PT-FT) * 
4th Fl. (PT) 
Ath Fl. (FT) 
5th Fl. (PT) 
5th Fl. (FT) 
Housekeeping 
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Auditorium 
Auditorium 


Fri. Sept. 20 
Mon. Sept. 23 
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Auditoriy 
Auditoriy 
Auditoriw 
Auditoriug 
Auditoriu 
Auditorium 
Auditoriw 
Auditorium 
Auditorium 
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Tues. 
Tues. 
Tues. 
Wed. 
Tues. 
Tues. 
Tues. 
Tues. 


Wed. 


Sept. 24 
Oct. 

Oct. 

Oct. ¢ 
Oct. 

Oct. 

Oct. 

Oct. 

Oct. 
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Oct. : 
Oct. 
Oct. 
Oct. 


Tues. 
Tues. 
Wed. 
Wed. 
Wed. Oct. 
Wed. Oct. 
Fri. Oct. 25 
Fri. Oct. 25 
BRANCH STORES 
Mon. Sept. 16 6:15 
Wed. Sept. 18 6:15 
Parkchester Tues. Oct. 1 6:15 P.M. Johnson (Oectjg 
Flatbush Tues. Oct. 15 6:15 P.M. VFW Hall 
PT—Part Time; FT—Full Time; PT-FT—Combined Part-Time, Full Ti 
*Asterisk denotes meeting at which Exec. Bd. Election will be held. 
All meetings are at Union office, 290 Seventh Avenue, unless otherwisé 


PERSONALS 


FOR SALE—5 piece maple finish dinette set, $25. Also, 9’x15’ cdf 
rug and small scatter rug, $10. Phone ST 4-7287. 
FOR SALE—2 aquariums, 12 and 15 gallon capacity, filters, pistom 
pump. No reasonable offer refused. TU 2-1466 after 6 PM. 

FOR SALE—Baby grand piano, mahogany, fine condition. 
$300. Phone MO 3-3962 after 8 PM. 

FOR SALE—Harley Davidson 125 motorcycle. Like new. Only 
Call HO 4-1426. ' 
FOR SALE—5 piece wrought iron dinette set. marbleized table 
Excellent condition. No reasonable offer refused. Call HI 5-2486 
7 PM. 

FOR SALE—Dining room set—round table, four chairs, corner @ 
net. Excellent condition. Any reasonable offer. Phone FL 4-5362.) 
FOR SALE—BiltRite baby carriage. Excellent condition. UL 6-054 
WANTED—Actors, actresses, technicians for 3 one act plays now § 
into production. UN 5-3171 mornings and evenings. 


Personal ads for the Local 1-S NEWS must be received at the 
office by the Ist or 15th day of each month. Ads received on the lst 
appear in the issue dated the 15th. Those received on the 15th will @ 
in the issue dated the lst of the following month. This is offered 
service to members of Local 1-S and there is no charge for personal 


Sth Fl. (PT) 

8th Fl. (FT) 
Receiving (PT-FT) 
2nd Fi. (PT) 

2nd Fl. (FT) 

9th Fl. (PT-FT) 
ASD (PT) 

ASD (FT) 


Auditoriw 
Auditoriw 
Hotel Marti 
Auditoriw 
Auditoriw 
Conference Rf 
Auditorium 
Auditoriw 
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MEDICAL PLAN — For the name and address of the doctom 
dentist, optometrist or podiatrist nearest you CALL the Uni 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees availat 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 











Local 1-S Will Do the Rest 
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